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They worry that people might think
the United Way of St. Cloud Area is
similarly irresponsible. Not so, according
to hospital fund drive co-chairs Dick
Beastrom, manager, post anesthesia care
unit, and Robin Robatcek, education and
training.
On a local level, Beastrom explained,
the United Way is a well run, efficient
organization. "I worked in their office as
a loaned executive two years ago, and I
can speak from personal experience. It's a
real efficient organization, not wasteful at
all. They use lots of donated equipment,
lots of volunteers."
The United Way of St. Cloud Area is
autonomous and entirely self governing.
It is a member of United Way of America,
but the $12,000 membership fee buys an
estimated $90,000 worth of service,
including toll-free telephone access,
highly visible logos and designs for
United Way materials, advertising,
research and planning services, training

programs, and a national presence in
attracting grants. $12,000 is one half of 1
percent of local campaign contributions.
"The local governing board of the
United Way of St. Cloud Area was upset
about the national scandal so we sent
them just half of the membership money
for now. The board will send the other
$6,000 when they see a good plan for how
the national group will deal with its
problems," Beastrom said.
Management and budgets for United
Way of St. Cloud Area are overseen by a
42 member volunteer board of directors
(including hospital president John
Frobenius and SCH Board of Directors
member Susan Mackert) which requires
the United Way to run a tight ship.
Approximately 87 percent of donations
are distributed directly within the
community, according to United Way
materials (pie chart).
"At first I was stunned, disgusted, by
what I heard about the situation with the
national organization. But once I got the
facts about our local organization I felt
better," Robatcek said. "We didn' t put
money in anybody's pocket, we put it in
our own community. I've been involved
in United Way of St. Cloud Area for
seven years, and I wouldn't stay involved
if I didn't th.ink it was a good
organization. We have very dedicated
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and caring people in the leadership."
"That's right," Beastrom said. "If you
want to know how your money is used
you should go down to the Salvation
Army and see the people who get fed
there on a Friday afternoon, people who
are destitute, who are living in their cars
with their children. Many of those kids
don't get a hot meal again until Monday
noon. That's where you see the value of
the United Way. Th.is town is growing,
and it's getting big city problems. When
you th.ink about giving a dollar-the
price of a couple of cans of pop-th.ink
about it in terms of a hot meal for
somebody, or a roof over somebody's
head on a cold night."
"The people who run the United
Way of America must have fallen asleep,"
said Robatcek. "Our St. Cloud Area
leadership doesn't have that problem. It's
been attentive to our area concerns."

United Way representatives will attend
an all-employee meeting at the hospital in
July and will be available to answer questions.
The date will be publicized in the Today.
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. Saint Cloud Hospital has had a
J/i,.4.,
pam management program
~
specifically to treat pain for eight
~
years. The Pain Management
►
Center recently modified its
treatment pla11 from simple pain ►
management to a more
......
rehabilitative approach,
,
according to Jean Williams,
program manager.
Each patient undergoes a
~
comprehensive evaluation to
'r
determine his or her needs. The
patient's treatment may then include
exercise, relaxation training, therapeutic
massage, individual and group
counseling, vocation counseling, coping
skills, biofeedback training, job site
evaluation, work simulation, occupational
therapy to include body mechanics, and
physical therapy.
This multi-disciplinary approach is
nationally recognized as the most

~ ◄ r_...
4

successfu l model for treatment, Williams
said, and was the one her staff chose to
use. "The addition to the program of a
physiatrist (Dr. Rosalinda Icasas) and a

rehabilitation psychologist (Brad
Kuhlman) helped us make changes," she
explained.
"At least half of our patients come
to us with pain caused by work
injuries. Frequently they are at the
end of their rope. We tell them that
we cannot get rid of their pain,
but we can help to minimize it.
That often requires adopting a
healthy lifestyle, exercise, and a
return to work," Williams said.
"Studies show that if people
continue to use their skills and
accept the total lifestyle approach,
they' ll improve." The complete
program lasts 20 da ys, but it can be
modified to suit individual
circumstances.
Saint Cloud Hospital currently has
the state's only pain management
program north of the Twin Cities, and it
receives referrals from a wide area of
Central and Northern Minnesota. The
Pain Management Center is based in the
orth Village business center on 32nd
Avenue.

National
Hospital Week
s in other years, a week of enjoyable activities was organized to celebrate
ational Hospital Week.
The week, May 11-15, included some
traditional activities, including the
employee recognition dinner, the ice cream
social and the balloon giveaway. It also
included something new called the
''Health Hot Shot."
In order to wiJ1 a commemorative
mug, participants were expected to either
a) hit the bullseye on the dartboard (the
bulls-eye, no less); b) put the ball through
the hoop on the mini basketball shoot
(though it bounced off the rim like popcorn
off a hot skillet); c) putt the golfball into the
hole (despite a two inch wall in front of the
cup); or d) hit the target in Nerf archery
(with bent arrows).
For at least one writer this was
humiliating stuff.

Mid-Minnesota Health Oinic
Volunteers follovV Golden Rule
M id-Minnesota Health Clinic volunteers recently received a JCPenney Golden Rule
Award. The Golden Rule Awards are a nationwide program sponsored by JCPenney giving
recognition to people who provide outstanding volunteer service to their community,The Mid-Minnesota Health Clinic serves the primary health care needs of undennsured and uninsured within a 30-mile radius of St. Cloud. It has a small permanent staff, but
much of the clinic's work is done by volunteers from the local medical community. During
the year for which the Golden Rule Award was presented, those volunteers incl~ded:
_Physicians: Kent Davis, M.D., Paul Dorsher, M.D., Byron John, M.D., Patnck Lalley:
M.D., Julie McLaughlin, M.D., Terence Pladson, M.D., Stephen Re1chl, M.D., Nelson Srrhn,
M.D., Gary Snead, M.D., Thomas Wyne, M.D., Patrick Zook, M.D.
1\iurse Practitioner: Mary Andreotti, N.P.
Counselmg: Mike Boyle, M.S.W., Tami Mabee, M.S.W., Mary Yoos, M.S.W., Mary Lou
Reichert, B.A.S.W., Marge Coyle, R.D.
Clerical: Laurie Baumann, Eileen Bayer, Colleen Donlin, Saral1 Erickson, Lou.Aim
Garner, Jolene Goodrich, Pat Johnson, Tom Morris, Mary Ann Seydel
Nurses: Charlotte Alger, R.N., Marcella Brown, R.N., Linda Donabauer, R.N., Carole
Jacobs, R.N., Jean Jolmson, R.N., Pat Kaufman, L.P.N., Karen Kleinschmid~, R.N., Elizabet_h
Kosiba, R.N., Kathy Kraemer, R.N., Cheryl Lemien, R.N., Lottie McLaughlin, CM.A., Lon
Neutzling, R.N., Sandy Nietfeld, R.N., Monica Pelzer, R.N., Sandy Varner, R.N., Mary Kay
Wagner, R.N., Mary Beth Zieglmeier, R.N.
X-Ray· Charlie Reichensperger, Jim Boom
Other Patricia Bodelson, Ph.D., Brian Hallgren, Don Olson, Sharon Lorton, O.D.,
Robert Sartoris, O.D., Chris Swanson
__
Central Minnesota Group Health is providing the Mid-Miru1esota Health Clinic a
physician volunteer and nurse for half a day each week.

Way-Off Broadway Revue
I nitial accounting indicates that from a financial viewpoint this year's Way-~ff
Broadway Revue was a successful fundraiser for the Mid-Minnesota Healtl_1 Clm1c.
Those who saw the show thought it was a great success. But at rehearsal Diane Salzer,
employment, Larry Asplin, Northway Surgicenter, and Fran Murtley, Coffee Shop,
seemed to have some questions about their direction.

Savings Bond Campaign
I n June, Saint Cloud Hospital will
kick off its annual Savings Bond
campaign. Since 1935, U.S. Savings Bonds
have been a safe, short- and long-term
investment. Competitive interest rates,
ease of purchase and special tax
advantages have continued to make
bonds even more attractive.
A savings bond is a contract between
the bond holder and the U.S. Government who promises to repay it with
accrued interest when the bond is
redeemed. Bonds held less than five
years earn interest on a fixed graduated
scale. Those held longer than five years
earn interest at a rate of at least 6 percent
or higher, depending on the market-base
rate which is set semi-annually in May
and November.
Other attractive features mclude:
• Bonds are exempt from all state
and local income and personal property
taxes and federal taxes may be deferred
until bonds are cashed in or reach final
maturity.
• Bonds may be easily converted
into cash at any time after six months of
their issue date at most banks and
financial institutions.
If lost, stolen, or destroyed, bonds
will be replaced without charge by the
U.S. Government.
• Bonds may be used to pay for a
dependent's college education expenses.
When the bonds are used for this purpose,
the interest earned is tax-free provided
certain gross income levels are maintained.
At Saint Cloud Hospital, you may
purchase bonds at the following costs:
I .\Cf \ ALLL PLRCHI\.S[ PR Cl
$100
$50
$200
$100
$500
$250
$1,000
$500
Employees may deduct a minimum
of $5.00 every pay period to accumulate
towards the purchase of a bond. Once the
purchase price is reached, the bond is
sent to the home of the employee.
Savings bonds applications are available in the Benefit Resource Center on
the 5th floor. If you have any questions
regarding bonds or would like to enroll,
please call Compensation and Benefits,
ext. 4591 or 5635.

Education Calendar

New Management

F urther information about the educational opportunities listed below is available from
the education and professional development department, ext. 5642.

Linda
Chmielewski
has been
appointed vice
president,
patient care
services of Saint
Cloud Hospital.
Prior to
becoming vice
president,
Chmielewski
served as interim vice president of
nursing and patient care services. Prior
to that interim position, she was
director of inpatient nursing.

June 3:

BCLS Recertification 12-3 p.m.
BCLS Initial Certification 6-9 p.m.

June 8:

Phone System (initial) 12:45 p.m. (I)

June 10: BCLS Recertification 12-3 p.m. or 6-9 p.m
June 11: Coding for ICD-9-CM: Physicians Presentations I (T)
GE Medi Imaging Options: Your MR Imaging Toolbox (T)
June 13: ACLS Instructor Course (appropriate personnel) (W)
June 17: BCLS Initial Certification 12-3 p.m. or 6-9 p.m
June 22: Phone System (Initial) 12:45 p.m. (I)
June 24: BCLS Recertification 12-3 p.m. or 6-9 p.m
June 25: From the Patient Eye: The Hospital as a Partner in the Community Health (T)
June 27: Evaluation & Treatment of SI Joint Pain in Pregnant and Non-Pregnant Patients (W)
July 6:

Phone System (Initial) 12:45 (I)

July 8:

BCLS Recertification 8-11 a.m. or 6-9 p.m

July 9:

AARC Pt. IV: Professor's Rounds in Respiratory Care: Pulmonary Rehabilitation (T)

July 16: Part 2:

ursing Processes & Standards of Care (T)

July 20: Phone System (Initial) 12:45 p.m. (I)

Jim Davis
has been
appointed vice
president. Prior
to becoming
vice presid ent,
Davis was
director of
outreach
services.

July 22: BCLS Recertification 8-11 a.m.
BCLS Initial Certification 6-9 p.m.

July 23: Medical Technology Conference (T)
July 29: BCLS Recertification 8-11 a.m. or 6-9 p.m
TC=Teleconference, M=Mandatory, W=Workshop, I=lnservice
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o
'l
, A & C ass' t
counselor, Recovery Plus, to
Recovery Plus sr. counselor.
1
, acting
supervisor, cardiology, to
cardiology diagnostic coordinator.

ACHIEVE VENTS
r
, ICU, was
appointed the American Association
of Critical Care Nurses' Region 13
Special Interest Consultant for
critical care nursing practice.
Brad K 1hlman, pain
management center, recently
received his Ph.D. in rehab
psychology from the University of
Iowa.
Mary Super, radiology,
received her cardiovascular
interventional certification through
the American Society of Radiologic
Technologists.

